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To strengt hen otfhher pooamaster uculitomr e of Zhejiang Di
(hereinaften h@dempangld) f ocasate a united and progr
shape a good corporate i mage, and enhance the se
empl oyees. Subject to the | aws thod dchmppapmase wher
that empl oyees will/l not be affected by gender, a
mar it al status, fertility status, retirement st
recruitment and sel ectilomp,masdl arryai anhdg ,beasatli tpy,
adjustments. Therefore, this policy is formulate
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This policy applies to all empl oyeed ionfe tamel c o my
patitme, | abor dispatch, and temporary empl oyees |
be used in this article lt)o refer to all of the a
Al | empl oyees are responsible for supporting an
wor kforce in accordance with relevant | aws.
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The conhpaaveegt abl i shed a board l evel strategy and
developing, managi ng, supervising, Dimpdresnietnyt,i ng
Equality anmdsphatkegygi odfhis policy has been revie
Committee to guide the gl obal DEI behavior of t|
directors regularly reviews the company's polic
ef fiewcet i mpl ement ati on.

The DEI policy i sprlcndotbheyd mmayn atgheenemumam dr esour ces
its integration into the actual business operati
empl oyees are provided with DEI policy training,
reguiapodrnyted to the Strategy and ESG Committee.
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The cormangt ablished a diS\ONDA allY\8yHS ERYEIB ¥ s il w&R

tNEQSaadhering to the principles of fair competi
based admi ssion, ensuring equal opportunities an
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avoiding any direct or indirect discriminatory be
effective actions to attract talents from differ
a di verse wor kforce, i mprloivti yw,g & retaann cd quigl iitryn oarr

competitiveness.
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The compldaityoe t he comarytamd fhrairendl i ness, possess
mai ntain an opaennd miinsdtseent ,t ovadiueer se perspectives.
considers personnel from different backgrounds

di scrimination or bias, thereby i mpromakigngper for |
meltani sms, and enhancing employees' sense of bel

On the basis of buhe déiomgpahyprvevisdéiedl ¢eeamt ben:
a diversified work environment, i ncludhaeagk but no
ups tiriaavgd theée gpmer at ure all owances, and assistance

The compamy 1 e empl oyees DEIrcadtimgtmeg rgtamemu atthei r awa

i n t heseehr mhaBat e or all eviate unconsci ous bi a:
har moni ous work environment.
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To I|i st empl oyee opini thres caonmoapiauyc tatanemua lor
i nterna opinion collection and evalwuation to me
consider the employee feedback collected from th

and assessment resultsf,araendempetfiimiszi ng company w
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The commamyermpgleoyeasxepmmdnnel s to report violation

The compamicestrictl|l P KABRUHEODYS SNIet SRTISQUAFY ktez

confidenti al the information provided by the whi
protected from any form of retaliation.

ThiHu maRe s o ubecpeasr t me n't wi || respond within 7X24 ho
report. For all reported violations, the company
and provide timely feedback to tdiebsmhdtstiid aetbd do,wer
company will take corrective measures as heeded.
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(2) Submit via email. Email: info@cndingli.com
(3) Report through5®8b8B81ée@ 7hotl ine. Phone:

This policy is in English. I n case of discrepanci
English version, the Chinese version shall/l preva
Zhejiang Dingli Machi ne
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